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We are pleased to bring you another edition of the Autofocus. This newsletter is one of the platforms that 
we use to illustrate that the Automotive Industry Development Centre (AIDC) is indeed

“Your partner in   
  becoming globally 
  competitive”.

In this edition we present our new Annual Performance Plan; our driving force for the 2022/2023 Financial year.

In the last quarter we entered into agreements with The Automotive Special Economic Zone (TASEZ) as well 

as naamsa l The Automotive Business Council. These partnerships will culminate in projects that will make a 

significant impact in the automotive sector. 

We look at the evolution of Electric Vehicles in and our role in promoting them. 

We welcome all the newly appointed staff members and look forward to their contribution to the success of 

the AIDC while bidding farewell to those whose time at the AIDC has some to an end.

Let us continue to do our utmost to curb the spread of Covid-19 by following the protocols of washing our 

hands, sanitizing, keeping a social distance and wearing a mask. We would like to encourage all, who are so 

inclined, to get the vaccine for Covid-19 as well as the booster shots which are now available.

Keep Safe
AIDC Management
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T          his Annual Performance Plan (APP) sets out 

a bold and ambitious programme of action 

for the AIDC staff and management for the 

year ahead.  Its singular focus is to accelerate the 

implementation of our value proposition that the 

AIDC is renowned for: 

Business Incubation to drive radical economic 

transformation of the auto sector by empowering 

black-owned enterprises to become tier 1 and tier 

2 suppliers to OEMs and in so doing, bringing them 

to the mainstream economy.

Supplier and Enterprise Development to ensure 

that locally produced components are of the 

highest quality standards and can compete with 

products from elsewhere in the world thereby 

making them globally competitive.  The South 

African Automotive Masterplan 2035 has set an 

ambitious target of achieving 60% of local content 

for the OEMs.

Skills Development and Training to create a 

pipeline of critical skills required in the auto sector 

by ensuring that we work with our social partners 

and other initiatives aimed at reducing the burden 

of youth unemployment.

Special Programmes to exploit new opportunities 

presented by the global appetite for New Energy 

Vehicles (NEVs) which rely on renewable energy – 

which is a radical departure from the traditional 

Internal Combustion Engines (ICE) and the 

resultant carbon emissions.  

New initiatives for the AIDC include the active 

attraction of new component manufacturers 

to the ASP that will also assist in generating 

additional income into the AIDC. The new 

partnership with Toyota SA on the Taxi Rank 

project will also add to its endeavors with 

regards to the Township Economy Revitalization 

Plan. Efforts to place the AIDC and ASP as a 

leading partner to the OEMS on their Electric 

Vehicle and New Energy Vehicles, are also in 

place and will become an increasing part of the 

strategic work that the AIDC embarks on with 

its partners in the Auto Industry.  Whatever 

the external risks, the AIDC will forge ahead 

with its plan to ensure that Gauteng becomes 

a manufacturing hub especially for the rising 

industry of EVs.  This plan together with 

the budget allocation and a re-energized 

management and staff will ensure that the 

strategic objectives herein stated are realized. 
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Output Indicators Annual Targets Q1 Q2 Q3 Q4

Number of unemployed people trained in the 

automotive skills in collaboration with Tshepo 

one million 

500 125 125 125 125

Number of workforce upskilled/reskilled in the 

automotive sector to ensure retention of jobs

1150 250 300 250 350

Number of people assessed at the trade test 

centre to formalise their skills, so they are 

classified as artisans which unlocks better job 

opportunities

200 50 50 50 50

Number of Jobs created in the automotive value 

chain

320 60 80 80 100

Number of indirect jobs facilitated through 

strategic partnerships

4000 1000 1000 1000 1000

Rand value of investment mobilized for 

development of EV infrastructure

R5 million - - - R5 

Million 

Number of single component manufacturing 

lines established in the GCR automotive sector

1 - - - 1

Secure funding to support interventions that 

improve sustainability of SMME’s

R2 million - R500 

000

R750 

000

R750 

000

Average % of productivity improvement in 

companies intervened with the efficiency 

improvement programme

30% - - - 30%

Number of new incubates at TASEZ and ASP to 

increase black participation in the automotive 

value chain 

12 - - - 12

Revenue generated by 13 SMME’s operating 

within the AIDC Incubation Programmes to 

increase localization from 40% to 60% by 2035 

R50 Million R12.5 

million

R12.5 

million

R12.5 

million

R12.5 

million

Number of townships SMME’s upskilled in the 

automotive sector

70 20 20 15 15

Rand value generated by SMME’s operating 

within the AIDC Township Hubs

R1.5 million R300K R400K R350K R450K

Rand value of fleet management on City of 

Tshwane (CoT) contract set aside for Historically 

disadvantaged SMME’s

R40 mil R10 

million

R10 

million

R10 

million

R10 

million

Number of new SMME’s created at Gauteng taxi 

ranks 

50 SMME’s 10 15 10 15

Number of Gauteng taxi ranks sites identified for 

the Toyota SA partnership Project

10 Sites 2 3 2 3

Indicators, Annual and Quarterly Targets for 2022/23



The Automotive Industry Development Center (AIDC) and naamsa | The Automotive Business Council 

signed a Memorandum of Understanding (MOU) on Thursday, 10 February 2022 at the naamsa offices 

in Pretoria. This binding agreement will see the two organisations formalising their relationship with 

the mandate to promote employment growth and productivity, thereby contributing to South Africa’s socio-

economic development and competitiveness.

iThe MOU, signed by AIDC’s Industry Development 

Executive Masego Mayevu and naamsa’s Strategy 

Projects Executive Nkumbuzi Ben-Mazwi aims to 

identify projects and areas of common interest for 

collaboration.  

Ben-Mazwi said the outcomes of the MOU envisage 

potential programmes and areas of collaboration, 

which will add value to the sector. “From a naamsa 

point of view, this partnership is very important 

to us to progress the agenda of the automotive 

industry and partner with the Gauteng provincial 

government through the AIDC.  We are looking 

forward to some impactful and strong relationships 

that will end up with good results in terms of the 

projects and programmes that will be delivered. The 

strategic areas of focus include transformation of the 

sector, localisation initiatives, jobs creation and skills 

development, to mention a few”.

Further, Mayevu said: “equally as the AIDC, we are 

happy for this moment because it means that as 

government, we will be able to create an enabling 

environment so that the automotive sector in the 

economic hub of the country thrives”.

Witnesses in attendance included AIDC’s Business 

Development Manager, Asanda Mzinyati, Special 

Programmes Manager, Deon Smit, naamsa’s Trade, 

Export and Research Executive, Dr Norman Lamprecht 

and Transformation Executive, Tshehle Ditheko.

The team will meet again in  March to identify 
projects that will see the agreement come to 
fruition.

naamsa’s Nkumbuzi Ben-Mazwi and AIDC’s Masego 

Mayevu sign a Memorandum of Understanding

Dr Norman Lamprecht, Tshehle Ditheko, Nkumbuzi Ben-

Mazwi, Masego Mayevu, Deon Smit and Asanda Mzinyati.

AIDC & NAAMSA 
SIGN A MOU
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Partnership
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The Automotive Industry Development Centre (AIDC) 

and the Tshwane Automotive Special Economic Zone 

(TASEZ) have entered a Memorandum of Association.  

The agreement was signed on 26 November 2021 

and will see the two organizations collaborating in 

projects in Skills Development, SMME Development, 

Incubation Programme, and other Sector-specific 

intervention programmes. 

Background The TASEZ   was launched in 2019 after the 

AIDC had been tasked to deliver Africa’s first Automotive 

City project on behalf of the Gauteng Provincial 

Government, the Tshwane Automotive City (TAC).

As a sub-project of the TAC programme, President 

Cyril Ramaphosa officially launched the Tshwane 

Automotive Special Economic Zone (TASEZ) on 

Tuesday, 05 November 2019. This follows the 

application from the Gauteng Provincial Government 

to the Minister of the Department of Trade and 

Industry for the expansion of OR Tambo International 

Airport (ORTIA) SEZ License to incorporate the 

Tshwane Automotive Special Economic Zone. 

AIDC in conjunction with Ford Motor Company of 

Southern Africa (FMCSA) developed a mixed-use 

spatial development plan with a design ethos of 

being a productive city, living city and green city. 

AIDC was the designated Operator of the Tshwane 

Automotive Special Economic Zone, therefore 

responsible for the implementation of the project 

from the design phase to operational phase. 

Infrastructure Development The AIDC has a proven 

track record in establishing supplier parks, having been 

the project lead in the establishment of the Automotive 

Supplier Park (ASP) situated in Rosslyn. The ASP was a first 

of its kind automotive supplier park in Africa and houses 

a tenant pool comprising of component manufacturers 

and suppliers to Original Equipment Manufacturers 

(OEM).  The Tshwane Automotive SEZ is set to follow a 

similar model built in phases over 162 hectares of land 

provided by the City of Tshwane. The total production 

impact of the development would be R43,8 billion during 

construction. The first phase of Tshwane Automotive SEZ 

is scheduled to be completed by the end of 2020. 

Investment The AIDC is mandated to support 

the local automotive industry to become globally 

competitive and bolster Gauteng’s position as an 

automotive destination of choice. As at the time of 

the groundbreaking launch, the AIDC had engaged 

18 companies to occupy the Tshwane Automotive SEZ 

and nine had already confirmed to set up facilities by 

January 2021.

The Tshwane Automotive SEZ is ideally located 

adjacent to Ford Motor Company (FMCSA) in 

Silverton, which is planning for a large increase in 

production volume. At the groundbreaking launch 

of the Tshwane Automotive SEZ, Gauteng Premier 

Mr. David said “This Ford SA investment will help 

us strengthen the position of South Africa as the 

manufacturing hub of our continent”

Job Creation and local economic development
The Tshwane Automotive SEZ seeks to promote regional 

economic development and create decent work; 

economic as well as social benefits for the Tshwane North 

locale. The first phase of the developed alone will create 6 

700 direct jobs. Mr. Schultz says one of the key objectives 

of the Tshwane Automotive SEZ is “to create opportunities 

for new suppliers, SMMEs, component manufacturers 

and Black Industrialists.” Local communities will benefit 

greatly from these opportunities.  The communities 

include Mamelodi, Eersterus, Silverton, Nellmapius and 

their surrounding areas.

TOWARDS AFRICA’S FIRST 
AUTOMOTIVE CITY

AIDC and TASEZ work together

Partnership



 

 

50% CO-FUNDED   
HOST ENGINEERING INTERNS FOR 12 

MONTHS 

 

The AIDC is  offering companies an opportunity 
to host an engineering intern for a period of 12 
months starting in March 2022. 50% of the 
stipend will be co-funded over a period of one 
year.  The interns are available to start 
immediately. 
 

 

Interns Available 
• Automation - (x 40) 

• Computer Systems - (x 2)  

• Electrical (HC) - (x 108) 

• Electrical (LC) - (x 21) 

• Electro-mechanical - (x 1) 

• Mechanical - (x 32) 

• Mecha-tronics  - (x 1) 

• Instrumentation – (x 1) 

 

 
For more information 
contact: 

sedd@aidc.co.za 
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Key skills change drivers in the automotive 
component manufacturing sector

The automotive component manufacturing 

sector is one of the sub-sectors that has 

been identified as pivotal in the growth of 

the South African automotive sector and one of 

the catalysts to the growth of the South African 

economy. The automotive sector business plan 

highlights that the automotive sector must focus 

on improving local capability to manufacture 

specialised components. The plan responds to the 

automotive Masterplan aim to boost local content 

levels of domestically assembled vehicles to 60% up 

from around 38% currently. 

Transformation of the auto industry to be more 

inclusive and deepen value addition within the local 

supply chains is also one of the priorities identified by 

the Automotive Masterplan. In response, the DTI and 

seven OEMs have launched an investment vehicle to 

create jobs while strengthen the local manufacturing 

value chain. 

The onset of the COVID-19 pandemic has brought a 

myriad of challenges to the sector is the volatility of 

small businesses. Business intelligence experts have 

lamented that the pandemic threatens to undo some 

of the efforts to boost sector development, particularly 

regarding boosting employment. Government is 

making efforts to put further incentives in place such 

as levy waivers and support in the payment of utilities 

and wages to ensure the survival of firms as well as 

maintaining an appetite for international firms to 

continue production activities in South Africa. 

The sector is very precarious at present and the 

panacea proposed by the Automotive Master Plan 

is trying to balance. If the sector can withstand the 

pandemic in the short to medium term, it will focus 

efforts on strengthening local content which will 

require implementation of technologies in line with 

international standards. Advances in this sector driven 

by technology and global value chain, skilling and re-

skilling workers will remain key.

Post-School Education and Training (PSET) is 

critical to South Africa’s future skills development, it 

dramatically improves the employment prospects 

of young people and raises their income earning 

potential. In addition, broadening the skills base would 

be socially and economically transformative, and 

promote economic and employment growth.

AIDC through its various programs are trying to support 

the current skills challenges, through interventions in 

Supplier & Enterprise Development, Skills Development 

& Training, as well as Trade Test Centre. 

SKILLS DEVELOPMENT 
AND TRAINING
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TPM Training

SUPREME SPRING 
TPM JOURNEY 
WITH AIDC
Supreme Spring celebrates the successful 

implementation of Total Productive Maintenance 

(TPM) under the guidance of the Automotive Industry 

Development Centre (AIDC), in the Supplier Efficiency 

Programme. The company has seen immense 

increases in value adding activities, with great 

reduction of waste by merely implementing some of 

the basic tools used in the TPM methodology.

TPM originated in Japan in 1971 as a method to 

improve machine availability through better utilization 

of maintenance and production resources. Seen as 

a component of world class manufacturing, its end 

goal is to reduce the costs of production and limit the 

amount of downtime at factories. The AIDC follows 

the Japan Institute of Plant Maintenance (JIPM) 

implementation steps and has assisted many South 

African automotive suppliers which resulted in one 

company being awarded a Level 1 JIPM certificate in 

Japan.

Formed in 1963 as a division of Power lines, Supreme 

Spring moved into the automotive market in the 

1970’s. Supreme Spring is the only supplier of original 

equipment springs, torsion bars, stabilizer bars and 

leaf springs in South Africa. Supreme Spring joined 

the TPM Cluster programme in June 2019. In May 2019, 

the TPM pillar leaders attended the TPM facilitators 

training conducted by the AIDC. 

Supreme Spring chose three (3) model areas, one 

in each production plant. The model area is an 

area chosen for AIDC project manager to showcase 

how TPM should be implemented. The model 

area shop floor operators were also trained on 

TPM focusing on autonomous maintenance (AM) 

and 5s activities and are currently participating 

in cleaning, start-up checks as well as some 

minor maintenance checks. Just by focusing on 

autonomous maintenance activities, each model 

area has realised signif icant benef its especially 

and operators are now doing daily AM activities 

and have also started to take over some of the 

minor Planned Maintenance (PM) checks which 

were previously performed by the Maintenance 

department.

The benefits of AIDC’s TPM Program include in-
depth and practical training on the different pillars 
of TPM, international best practices study tours to 
visit TPM best practice companies, and mentoring, 
coaching and the involvement of international 
experts for successful implementation.

As way forward, Supreme Spring plans to commence 

with the horizontal deployment of TPM to the rest of the 

production areas in each plant. Some of these activities 

have already started in plant 1.  The company plans to roll 

out the TPM programme to the all 3 plants and are still 

working with the AIDC to do so.

Measure Before After Impact %

Reduction in Number of Maintenance Job Cards 334 168 49.7%

Reduction in Downtime Hours 323.29 201.07 37.8%

Overall Equipment Efficiency (OEE) Increase 52% 60% 8%
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TPM Training

TOTAL PRODUCTIVE 
MAINTENANCE TRAINING 
INVITATION

ABOUT TPM
Total Productive Maintenance 

(TPM) aims at establishing 

a corporate culture that will 

maximize manufacturing 

systems effectiveness and 

build a profitable organization.

WHO NEEDS THE TRAINING?
The TPM system involves all 

functions of an organization 

from shop floor employees, 

production, sales to top 

management.

TPM BENEFITS
TPM has been implemented 

around the world and the 

following reasons are cited for 

successes:

 ∙ Guarantees dramatic 

results

 ∙ Visibly transforms the 

workplace

 ∙ Raises the level of 

knowledge and skill 

of production and 

Maintenance personnel.

 ∙ Creates an environment 

for sustainable culture 

change.

 ∙ Unleashes the creativity 

and capability of the 

people

The Automotive Industry Development Centre (AIDC) follows the Japan 

Institute of Planned Maintenance (JIPM) implementation methodology 

and has assisted the first South African automotive supplier to successfully 

obtain the Excellence Award certification in Japan through mentoring, 

coaching and the involvement of experts for successful implementation.

The AIDC along with participating automotive companies form a TPM 

cluster in which knowledge, experiences and practices are shared for 

effective implementation of TPM. As part of this implementation, up skilling 

of the participating teams plays a very crucial role in the success of TPM in an 

organization. It is for this reason that AIDC offers support for TPM training.

TRAINING CONTENT:
All of the TPM 8 Pillars of implementation: 

Autonomous Maintenance: Set and maintain basic machine conditions 

by developing the skills of operators.

Focused Improvement: Improvement of equipment efficiency via the 

pursuit of zero loss, and improvement of technical capabilities.

Planned Maintenance: Establishment of the plans and a management 

system to realize zero failure equipment, and prevent failures.

Education and Training: Establishment of systems to systematically foster 

personnel proficiency in equipment and work.

Safety health and environment, Office TPM, Early equipment 
management, Quality Maintenance.

DETAILS:
Location: Supreme Springs (Nigel)

Cost: R3 890 per person

Date: 07-11 February 2022

Time : 8 am – 4pm (5 consecutive days)

Last registration day : 31st January 2022

Certification: AIDC Facilitators training certificate received for a 70% pass 

mark.

FOR MORE INFO CONTACT:
S Ramaboea-July Email: sramaboea-july@aidc.co.za or

Kamohelo Nene Email: kmkhize@aidc.co.za



 

 

LIMITED OPPORTUNITY TO HOST 
UNEMPLOYED  YOUTH GRADUATES IN A 

TECHNICAL FIELD  
30% CO-FUNDED 

 
To address the issues pertaining to youth unemployment, 
the AIDC is  offering companies an opportunity to host an 
unemployed youth graduate in a technical field for a period 
of 12 months. 30% of the stipend will be co-funded for a 
period of one year. 
 
The graduates will be sourced by the AIDC and shortlisted 
for the company as per requirement.  

 

To bridge the gap to the workplace, the graduates will be 
taken through a 5-week Work Readiness Programme, 
before commencing work, at no cost to the employer. 

 

Skills Included 
 Industrial Engineer 

 Mechanical Engineer 

 Fitter and Turner 

 Boilermaker 

 Process Engineer 

 Electrical Engineer 

 Electronics Engineer 

 Mechatronics Technician 

 Programmer 

 Health and Safety 

 Environmental 

 Quality Engineer 

 Supervisor 

 Automation Engineer 

 Maintenance Technicians 

 Other related artisans and 

engineers as required 

____ 

For more information 
contact: 

sedd@aidc.co.za 
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 Automation Engineer 
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____ 

For more information 
contact: 

sedd@aidc.co.za 

 

GRADUATE
PLACEMENT

Opportunity
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AIDC CEO Jameel Chand welcomed the dti and Kenya 

delegation to the Automotive Supplier Park in Rosslyn, on the 

24th November 2021. Accompanied by Trade Invest Africa’s 

Deputy Director, Nomonde Mampuru, Hon. Betty Maina and 

Amb. Johnson Weru were amongst the Kenyan delegation.

Kenya is looking into developing an automotive value chain 

of their own, hence the visit to the AIDC. With the aim of 

gaining insight into the automotive sector, as well as forming 

a trade investment opportunity between Kenya and South 

Africa, Amb. Johnson Weru said that it is important for Kenya 

and South Africa to lead the way as they are both major 

economists in the South & East Africa. “ There’s a saying in 

Africa that we use that says, don’t move alone, and in this case, 

we are happy to have South Africa undertaking this journey 

with us,” said Weru.

In giving an overview about who the AIDC is, Chand 

mentioned that they are a subsidiary of the GGDA- an 

entity which is committed to creating an inclusive and 

transformed Gauteng economy that is focused on creating 

jobs, developing skills, developing innovative and sustainable 

enterprises, developing strategic economic infrastructure, 

increasing exports to the continent, and increasing foreign 

and domestic direct investment. “As government, our 

duty is to identify where the market gaps are. As the AIDC, 

we were established to see how we as government can 

create enabling conditions for the private sector within the 

automotive industry to actually grow,” said Chand.

Adding to what the CEO said, AIDC’s BDD Senior Manager, 

Henk Snyman mentioned that it is essential that they bring jobs 

into Africa and not import all the time. “How do we do that? By 

localisation, he said. “Every container that does not come into 

South Africa or into Africa is a job in Africa,” said Henk.

Areas of collaboration were identified during engagements 

and both the AIDC and Kenya delegation agreed to proceed 

with further discussions during the 90 days operation. “We are 

ready to support the automotive industry that you want, with 

the knowledge that we have,” said Henk.

THE DTI AND KENYA 
DELEGATION

AIDC hosts



|  Autofocus - Q4 December to March14

TOWNSHIP BILL
Winterveld Enterprise Hub

The Winterveld Enterprise Hub plays a pivotal 

role in up-skilling individuals and supporting the 

growth of local SMMEs. The purpose of the hub 

is to expose the local SMME’s to modern auto 

body repair equipment and methodology while 

formalising and developing their businesses by 

facilitating economic transformation within this 

area.  The hub is part government’s bid to revitalise 

township economy.

Enquiries:       Tel: (+27) 12 564 3102

                                     Email: mmayevu@aidc.co.za 

Location:          Cnr Bushveld Road (M39) &        

                                     Molefi Makinta Road (M21),                                      

                                     Winterveld, Pretoria



AIDC  | 15AIDC  | 15



While the country’s f irst battery electric vehicle (BEV), the Nissan Leaf, entered the domestic 

market in 2013, sales of electric vehicles, including BEVs, plug-in hybrid vehicles (PHEVs) and 

mild hybrid-electric vehicles (MHEVs) have been slow to take off. 

A total of 92 electric vehicles were sold in South Africa in 2020, representing 0.02% of sales in the 
domestic automotive market, only 710 BEVs, 690 PHEVs and 5,116 MHEVs have been sold in the country 
from 2013 to mid-2021.

A total of 92 electric vehicles were sold in South 
Africa in 2020, representing 0.02% of sales in 
the domestic automotive market, only 710 BEVs, 
690 PHEVs and 5,116 MHEVs have been sold in the 
country from 2013 to mid-2021.

In comparison, the BEV market in Europe increased by 

147% year-on-year in the first six months of 2021 alone, 

with a total of 336,000 units sold, while the PHEV market 

grew by 248%, with a total of 350,000 units sold.

Several key constraints have limited both the widespread 

adoption and local production of EVs in South Africa 

to date. Firstly, EVs are still heavily taxed, carrying a 

25% import tax compared to the 18% import duty 

against ICE vehicles. However, it is expected that new 

import tariffs, sales incentives and/or tax credits will be 

implemented to make EVs more attractive to consumers 

and manufacturers alike. Secondly, South Africa’s state-

owned power utility Eskom has long-faced intermittent 

power supply and rolling blackouts, rendering electric 

vehicles a risky option for primary transportation.

Other consumer concerns center on practicality and 

affordability, as compared with traditional ICE vehicles. 

Nearly all BEVs currently available in South Af rica 

are premium passenger vehicle models, and 

therefore, less affordable. 

On the local production front, vehicle manufacturers 

need to start building and selling EV’s locally. 

Currently SA’s export production is consumed by 

markets that will ban the sale of ICE vehicles from 

2030 onwards. To remain sustainable, SA vehicle 

manufacturers need to, as a matter of urgency, align 

export production to the future demand prof ile, 

which will be a combination of EV (electric vehicles) 

and hybrid electric vehicles (HEV).

More importantly, local component manufacturing 

also needs to be aligned to EV production. More 

than 50% of SA’s local vehicle production is exported 

and approximately 80% goes to Europe. Under the 

FTA, Europe can import SA manufactured vehicles 

duty free provided the local content is 60%. 

Thus, to sustain the current European export market, 

SA needs to fast track high value EV component 

localisation as a matter of urgency, to meet the FTA 

rules of origin.
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SOUTH AFRICA’S ELECTRIC 
VEHICLE LANDSCAPE

The evolution of electric vehicles



1. Catalyst infrastructure projects in the form of both 

on & off-grid EV charging infrastructure, at high 

profile Government Agencies, G-Fleet & Public 

Bus depots, as well as strategic human movement 

nodes, to demonstrate Government’s commitment 

to supporting local EV consumption, whilst 

simultaneously building consumer awareness and 

confidence.

2. Transition of G-Fleets and Bus Fleets towards 
NEV’s, via alternative energy conversion projects 

and facilitating interventions to drive the EV 

procurement strategy.

3. Developing and driving NEV inclusive economy via 

alternative energy conversion projects and driving 

the last mile micro mobility supply chain.

4. Prioritising an EV component localisation drive, 

embracing a deep supply chain strategy by 

corralling local & international players with the 

aim of attracting global Tier 1 EV component 

manufacturing, building Tier 2 & Tier 3 capacity, 

and driving OEM volume commitment to justify 

investments. 

5. Supporting the H2 economy via alternative fuel 

collaborative projects. 

6. Fast tracking high impact priority supply chain 
projects such as the Rosslyn Inland Port together 

with the overall TAC Masterplan, in order to build 

global vehicle manufacturer confidence, which will 

unlock export growth and job creation.

7. Building local EV technology capacity, in terms 

of EV manufacturing technologies, manufacturing 

skills, R&D intellectual capital & facilities, and 

incentivising industry technology collaborations.

The AIDC, under the Department of Economic Development, 
has harnessed the “political will” that will support the 

delivery of an EV and NEV Economy within the Automotive, 
Aerospace & Defence industry, thus positioning the Gauteng 

Province as the EV & NEV hub, via 7 clear focus streams;
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AIDC NEW ENERGY VEHICLE (NEV) FOCUS STREAMS
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The Employee wellness programme 

is a collection of initiatives within an 

organization to promote healthy lifestyles 

among employees,

The notion of wellness is f requently associated 

with gym memberships or green smoothies, 

limiting the scope to just physical well-being. 

Well-being is a result of complex interactions 

among many dimensions that, when nurtured 

in harmony, improve health and quality of 

life. Effective wellness programmes are ones 

addressing and promoting holistic dimensions of 

well-being. 

Our AIDC  wellness programme touches on the 
8 dimensions of well-being, namely;

1. Physical - While commonly thought of as 

the aesthetic of being f it, physical well-

being actually encompasses the 

smooth running of all physical 

bodily functions.  includes the 

skeletomuscular system as in the case of 

f itness, but also the digestive, circulatory, and 

other systems.  Initiatives addressing anything 

from exercising to nutrition to sle ep fall under 

the umbrella of physical wellness.

2. Emotional - Emotional wellness refers to 

one’s ability to manage their own emotions 

and effectively express it to others. 

Being emotionally well is more 

than just the ability to handle 

stress; it also involves being attentive to one’s 

thoughts, feelings, and behaviours, whether 

positive or negative. A closely related concept 

is mental health. Mental health encompasses 

all aspects of emotional and psychological 

well-being, affecting how an individual acts, 

thinks, and feels.

3. Financial - Financial wellness commonly 

refers to one’s f inancial stability. 

You achieve this through f inancial 

literacy.

4. Social - Humans are social species, who 

depend on one another, and their 

well-being critically depends on a 

sense of belonging.

5. Occupational - Occupational wellness 

describes an individual’s satisfaction, 

fulf ilment, and contentment 

with their work. Factors such as 

work-life balance and professional 

development play a signif icant role in 

determining one’s occupational wellness. 

6. Purpose - Being and feeling well includes 

having values and beliefs that provide purpose 

in life, which allows an individual 

to feel at peace and in harmony 

with themselves and others. 

7. Intellectual - Intellectual well-being refers 

to the active participation in scholastic, 

cultural, and community 

activities. When a person 

is intellectually well, they 

continuously work on expanding their 

knowledge and skills, which lead to a more 

stimulating and successful life. 

8. Environmental - Climate change isn’t just 

a matter of keeping the planet habitable 

for future generations or merely 

a topic for environmentalists. 

It has very real health risks for 

individuals across the globe. Organizations 

address these by promoting sustainable 

living, raising awareness, and implementing 

sustainable operations. social distancing 

measures in place. Staff and their families are 

encouraged to vaccinate against Covid-19.

EMPLOYEE WELLNESS 
PROGRAMME

18
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For AIDC to help its employees improve their well-being across all 
dimensions, we will employ a wide variety of solutions, namely: 

• A generic Toll-Free Support line with unlimited 24/7/365 Care Centre 

counselling services for employees and family members.

• Biometric Screening

• Disease Management

• Financial Counselling/Planning

• Flu Shots

• Health Education/Literacy

• Health Fairs

• Tobacco Cessation

• Weight Management

• Wellness Challenges
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Senior Manager: 

Monitoring, 

Evaluation and Risk

Monitoring, 

Evaluation and Risk

Prince Mhlongo
Prince Mhlongo holds a Bachelor of Social Science 

Honours Degree f rom the University of Cape 

Town and has attended numerous short courses 

for professional development including spending 

one year in Cairo (Egypt) reading for a Diploma in 

demography at the Cairo Demographic Centre.

 Prince Mhlongo has more than 18 years 

professional experience acquired f rom both the 

government and non-government sectors in the 

f ields of research and Performance Monitoring 

& Programme evaluation. His career started 

in 2003 when he joined the Medical Research 

Council as a Research Assistant.  Since then, 

he has worked in various organizations at 

different capacities in both private and public 

sectors.  His public sector career started in 2008 

at the Mpumalanga Provincial Department 

of Social Development as Assistant Director: 

Social Research and Programme Evaluation.  He 

was subsequently transferred to the Strategic 

Planning Unit to complement the M&E function. 

In 2016 he was then appointed as Monitoring 

and Evaluation Specialist at Mott MacDonald on 

a f ixed term contract and moved on to join the 

Local Government Sector Education and Training 

Authority (LGSETA) in the same position f rom 

2017 to 2021.

Human Manager: 

Resourcing and 

Administration 

(Secondment)

   Human Resources

Nombulelo Mathenjwa
Nombulelo Mathenjwa is an HR Operations 

Specialist. She has been with the GGDA Group 

(inclusive of BIQ) from 2011 performing HR 

responsibilities. She has done recruitment for 10 

years and this covers recruitment of positions until 

the Senior Management and Executive Levels.  Her 

previous experience cuts across the public and 

private sectors like Anglo American Laboratories and 

the Media and Advertising SETA in the HR space.

Furthermore, she has also performed HR 

Administration job responsibilities for 10 years within 

the GGDA Group and will greatly assist in ensuring 

continuity of AIDC HR administration. 

Nombulelo has been with the GGDA Group for 11 

years and understands the policies which will assist 

with the business continuity at AIDC.

NEW EMPLOYEES
Meet Our
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Farewell Mr. Nkuna

Niki Nkuna joined the AIDC in September 2008 and worked in the Skills Development and Training (SD&T) department as 

a Project Manager. Over the years he gained vast experience and exposure in the Automotive Industry which enabled him 

to establish good relations with company owners. This further facilitated the sourcing of technical training opportunities 

for students from universities and colleges, a role that became Niki’s main responsibility as a project manager, stakeholder 

relations for the training division at a later stage.

A notably moment in Niki’s career at AIDC came about after the successful bid by Ford Motor Company of South Africa 

(FMCSA) and government for the assembly of Ford Ranger in South Africa. Niki was seconded to FMCSA for a period of three 

years, to see to it that a greater number of unemployed youth (+-900) is recruited and trained in preparation for the production 

of the Ford Ranger utility vehicle. Thus, he became in charge of the training project for the unemployed youth and upskilling 

of some Ford Technicians, Artisans, including Process Engineers, who were sent to various Ford overseas to learn about the 

assembly of the Ford Ranger, which had already started by then, as a strategy for skills transfer. 

The Ford Ranger project (which was then called the Ford T6 project) proved very extensive for Niki and his Project team (can’t 

mention team members to avoid excluding others) because they had to start by recruiting the youth, make sure that they 

undergo the complete training value chain and finally got them absorbed as operators for the assembly of the Ford Ranger, 

which was successfully launched in 2012. The AIDC should be extremely proud about the support it proffered to FMCSA for 

the successful implementation of the Ford T6 project, which resulted in the opening of a third shift, increase of production and 

further employment of more employees, including indirect business and employment opportunities.

Niki became 65 years younger this January 2022 and then  retired to spend time with his beloved nine  grandchildren.

Farewell to our interns.  We wish you well in your careers and trust that your experience with us 
worthwhile. 

TO YOU
Farewell
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Full Names Category of Intern Dep.

 Vusani Kennedy Mashau In-service trainee     TAH

Nthabiseng Annah  Molele In-service trainee     TAH

Mmathapelo Idah Shiang In-service trainee     GALC

Neo Grace Aisha  Lebelo In-service trainee    GALC

Gladif  Moraka In-service trainee    GALC

Princess Nomakhosasane  Ntuli In-service trainee    OPS

Tirelo Glen  Mabelane In-service trainee    SHEQ



Bontle Innocentia  Maswanganyi In-service trainee    SHEQ

Kgomotso Daphney Monyamane Monyamane In-service trainee    SHEQ

Nozipho Mamba Graduate Fin

Mahlatse Masipa Graduate Fin

Tebogo Malahlela Graduate Fin

Khalirendwe Tshisevhe Graduate Fin

Lorrettah Mpofu Graduate Fin

Deseree Tebogo Leopeng Graduate Fin

Temoso Tshwene Graduate Payroll

Tshenolo Basimane Phefo Graduate HR (ASP)

Mbalenhle Princess Lamula Graduate HR (Nissan)

Phina Tshoene  Mokgobu Graduate HR (ASP)

Joseph Mamojele Kokobane Graduate Marketing

Sabelo  Mvubu Graduates TAH

Tumelo  Matjipa Graduates SHEQ

Ingrid Nkateko  Mongwe Graduate SHEQ

Kedibone Sharllot  Mphaho Graduates ICT

Ntwanano Mashimbyi Graduate HR (ASP)

Moses Pitsi Graduate HR (Ford)

Leshole Matlala Graduate HR (Ford)

TO YOU
Farewell
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SOCIAL MEDIA SAID:
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Telephone: 012 564 5001
Email: info@aidc.co.za

Physical Address:
30 Helium Road

Automotive Supplier Park
Rosslyn EXT 2

0200

 
Postal Address:
Private Bag X35

Rosslyn
0200


